A) DETAILS OF TRAINING CENTERS & TRAINING SCHOOLS
)] DETAILS OF TRAINING CENTERS

SIHFW, Guijarat institute provides an umbrella support to 22 Training centers and 29 Training
schools. It comprised following Training and Academic institutes to achieve the goals.
i. SIHFW -1
Ii. Health and Family Welfare Training Centre (HFWTC)-1 & Divisional Training Centers-4 ,
iii. District Training Teams-17,
iv. Regional Public Health Nurse Training Institute-1,
v. Female Health Supervisor Training Schools-2 and

vi. Female Health Worker Training Schools-26.
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1) State Institute of Health and Family Welfare (SIHFW), Gujarat.

ROLE OF SIHFW:

>

YV V V VY
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To provide advocacy to health managers and Policy makers in the thrust areas of Health care
sector.

To prepare training components on the basis of the gape analysis in the skills of health
functionaries so that the community is to provide need based health care.

To train the trainers, in planning, designing & implementing curriculum for various basic and
vertical trainings in various maternal, child and public health trainings under RCH-I1 so that
effective implementation of health programme can take place.

To sensitize the trainees, so that they practice the health messages for self and make other
practice for effective application in the community.

To collaborate with esteemed training institutions i.e. NGOs, Private Sector or other public
training institutions viz. 1M, MICA, SPIPA, CHETNA, Deepak Foundation, Sewa Rural etc. in
the Professional Development Course training conducted at SIHFW.

Networking with other State level training institutes and NIHFW.

Monitoring Pre service basic and promotional paramedical courses.

Evaluation of the basic and promotional Para-medical courses.

In-services induction, orientation and refresher training courses for Medical Officers (MOs) and
for Health Officials.

Training Skill Evaluation (TSE) for faculties of training institute.

Preparation and modification of different modules for various basic and vertical trainings.

It plays vital role for implementation of concept of public-private partnerships by conducting
Self Finance Institute admission process for Female Health Worker (FHW) / Auxiliary Nurse
Midwife (ANM) for basic course.



1) Health and Family Welfare Training Centre (HFWTC) and Divisional
Training Centers (DTCs):

Divisional Training Centers (DTCs) are regional centers functioning under the umbrella of
SIHFW. Under SIHFW, they conduct one year Multi purpose worker (MPW-Male) course,
coordination of various vertical trainings in NRHM/RCH-II are IMNCI, Immunization,
RTI/STI, AFHS, Induction training for new appointed Medical Officers (MBBS) of PHC.
They have supervision and monitoring role for District Training team (DTTs), FHW,
FHS/PHN schools.

Location : SIHFW have 5 regional DTCs as shown in map viz, One Health and Family
Welfare Training Centre at Rajkot, and other FOUR Centers at Bavla, Padra, Sachin (Surat)
and Aliabada (Annexure — 1).

Objective: The main objective of all DTCs is to enhance knowledge and skills of health
functionaries especially MOs, so that they can work at their place with efficient and effective

manner.

Facilities: All the DTCs have its own teaching as well as hostels blocks. They have large
lecture halls and in some places auditorium. These centers are well equipped with all modern
modalities and advance audio-visual aids i.e. LCD, Computer, Laptop etc. They have good
sanitation and water facilities. Under the leadership and direct control of Associate

Professors of DTCs. New four FHW school have started in the year 2011 in same premises.

Evaluation of training conducted at DTCs is continuous process. Evaluation during training
is done after every session, pre and post test, informal discussion, on job evaluation during

field visit etc.



Staffing Position of Health Family Welfare Training Centre at Rajkot

S.No. Designation Sanctioned | Filled | Vacant
1. Principal Class -I 1 0 1
2. M.L.C.D 1 1 0
3. Epidemiologist 1 1 0
4, Medical Officer 1 1 0
5. Management Instructor 1 1 0
6. Administrative officer 1 1 0
7. Jr. Account Officer 1 1 0
8. Health Educator Officer Class 2 1 0 1
9. |Health Education Extension Officer 1 0 1
10. Statistical Officer 1 0 1
11. P.H.N.I. 2 2 0
12. Office Superintendent 1 1 0
13. Sr. Assistant 2 2 0
14, Clerk Cum Typist 2 2 0
15. Computer Operator 1 0 1
16. Stenographer 1 0 1
17. Projectnist 1 0 1
18. Driver 1 1 0
19. Assist cum Draftsman 1 0 1
20. Upper Division clerk 1 1 0
21. Sr. Sanitarian Instructor 1 0 1
22. ANM 2 2 0
23. Sr. Clerk 1 1 0
24, Health Visitor 1 1 0
25. Driver Cum Mechanic 1 1 0
26. Peon Cum Dafatari 1 1 0
27. Minibus Driver 1 1 0
28. Class IV Worker 2 2 0
29. Watchman Cum Mali 1 1 0
30. Vehicle Cleaner 1 1 0
31 Sweeper 2 2 0
32. Peon Cum Attendant 3 3 0

Contractual Staff
33. Data Entry Operator 1 1 0
34. Sweeper 2 2
TOTAL 43 34




i)

Staffing position of FOUR Divisional Training Centers

No. Designations Sanctioned | Filled post | Vacant
1 Associate Professor 4 4 0
2 Medical officers Class-2 8 8 0
3 P.H.N. 8 8 0
4 Sr.Clerk 4 2 2
5 Jr.Clerk 8 3 5
6 Driver 8 6 2
7 Peon 16 11 5
8 Cleaner 4 2 2
9 Sweeper 4 2 2
10 Watchman 4 3 1
11 Sanitary Health Inspector 3 1 2

Contractual Staff
a) Data Entry Operator 4 4 0
b) Sweeper 8 6 2
Total 83 60 23

District Training Teams (DTTSs)
DTTs are functioning under IPP-VII, aimed to train district level health functionaries of
particular district.
Objective: To enhance capacity building of paramedical staff at grass root level to increase
effectiveness and efficiency to perform their work at community level.
Location: There are 17 DTTs (Annexure —2) in Gujarat State as shown in map and planning
to start Five more DTTs in gapped districts.
Functions: The main function of DTT is to give various training under NRHM /RCH-II i.e.
IMNCI, NSSK, Immunization, F-IMNCI, AFHS, RTI-STI, ASHA etc. Basic function of
DTT is to give on job training and supportive supervision and identify the gap and find out
training need and give the training in that gap area. DTTs Co-ordinates with SIHFW, district
officials and regional training center.
Evaluation: Evaluation of training is continuous process. Evaluation during training is after

every session, pre and post test, informal discussion, on job evaluation during field visit etc.



Staffing position of 17 District Training Teams

S.No. Designation Sanctioned Filled post Vacant
1 Senior Medical officer 17 17 0
2 PHNO 17 9 8
3 AYUSH Officer 17 5 12
Contractual Staff

4 Data Entry Operator 17 17 0
5 Peon 17 17 0

Total 85 65 20

Iv) Regional Public Health Nurse Training Institute (RPHNTI):
Previously in1981 Diploma Public Health Nursing (DPHN) course was carried out at Surat.
Then this center shifted to RPHNTI, Vaccine Campus, and Vadodara from 2004. This DPHN
course is recognized by Indian Nursing Council (INC) and the name of the course has changed
by INC to DNEA & ECN (Diploma Nursing Education Administration and Elective Community
Nursing)
Location: It is situated at VVaccine Campus, Vadodara as shown in map.
Functions: This batch comprised only 15 female participants who are selected on the basis of
merits. This promotional course is 10 months duration (45 weeks) have curriculum sanctioned
by INC. They conduct DNEA & ECN course — Planning, implementing & curriculum
development, update of lesson plan, internal evaluation, examination and other administrative
function and field activities.
Evaluation: SIHFW conducts final examination for this course.

Staffing Position of Regional Public Health Nurse Training Institute

S.No. Designation Sanctioned Filled Post Vacant

1 Principal 1 1 0
(against the post)

2 Public Health Nursing Officer 2 2 0
(against the post)

3 Senior clerk 1 1 0

4 Class IV 2 2 0

5 Driver 1 1 0

Contractual Staff
6 Data Entry Operator 1 1 0
Total 8 8 0




v) Female Health Supervisor Training Schools (FHSTS)
FHS Course is a promotional course, compulsory for all Female Health Worker who are taking
benefits of 9 /18 /27 grade pay, before they retired. It is six months course and they conduct
training under various subjects like home visits, community exposure, and clinical exposure and
to enhance supervisory skills.
Objective: To enhance the capacity building of Female Health Supervisor so that she can
supervise and monitor their subordinate staff and give effective training and guidance to them in
efficient manner.
Location: It is located at Surat and Rajkot as shown in map.
Functions: FHW School has main function to promote promotional course to all FHW before
their retirement. They also participate in the vertical training under NRHM/ RCH Il conduct in
DTCs and DTTs as well.
Evaluation: SIHFW conducts final examination for this course.

Staffing Position of Female Health Supervisor Schools at Surat & Rajkot

No. Designations Sanctioned Filled post Vacant
1 Superintendent 2 1 1
2 Assistant Superintendent 4 4 0
3 Home Sister / Sr. Tutor 2 2 0
4 Sr.Clerk 2 0 2
5 Jr.Clerk 2 2 0
6 Driver 2 2 0
7 Peon 4 3 1
8 Cleaner 2 1 1
9 Aaya 4 4 0
10 Cook 3 3 0
11 Cook-maid 2 1 1
12 Sweeper 4 3 1
13 Watchman 2 2 0
Total 35 28 7




Vi)

Female Health Worker Training Schools (FHWTS)

In district panchayat, all Primary Health centers and sub center have Female Health
Worker post to perform different tasks regarding MCH at community level. Before they
are appointed as a FHW, they have to pass 11/2 year basic course. This course is
recognized by Gujarat Nursing Council and Indian Nursing Council.

Location: List of FHW schools is given in Annexure =3 and its locations are shown in
map.

Objective : To enhance the knowledge and skills to Female Health worker so that they can
work at grass root level and in community level efficiently and effectively to perform mid

wifery skills with confidence.

Functions: It coordinates with GNC for examination and registration of candidates for
continuous internal evaluation according to the norms of GNC.

Staffing Position of Female Health Workers Training Schools

(12 Old)
S.No. Designation Sanctioned Filled Vacant
1. Principal Class -II 9 4 5
2. Nursing Tutor 22 11 11
3. PHN Tutor 36 33 3
4, S.1. 3 3 0
5. Sr. Clerk 12 7 5
6. Driver 5 3 2
7. Class IV workers 46 40 6
8 Warden 1 1 0
Contractual Staff
9 Data Entry Operator 12 10 2
10 Warden 11 00 11
TOTAL 157 112 45
Staffing Position of Female Health Workers Training Schools
(10 New)
S.No. Designation Sanctioned Filled Vacant
1. Principal Class -II 10 1 9
2. Nursing Tutor 20 16 4
3. PHN Tutor 40 26 14
4, S.1. 10 7 3
5. Data Entry Operator 10 9 1
6. Warden 10 3 7
7. Class IV workers 70 38 32
(Safai kaamdar-3 + Security-4)
TOTAL 170 100 70




Staffing Position of Female Health Workers Training Schools

(4 New)

S.No. Designation Sanctioned | Filled | Vacant
1. Principal Class -II 4 2 2
2. Nursing Tutor 8 1 7
3. PHN Tutor 8 1 7
4, S.I. 4 0 4
5. Data Entry Operator 4 0 4
6. Warden 4 4 0
7. Class IV workers 28 3 25

(Safai kaamdar-3 + Security-4)
TOTAL 60 11 49




Core Trainings:
a. Basic Training

b. Promotional Training

1) DETAILS OF TRAINING PROGRAMMES

c. Vertical Trainings under RCH-1I/NRHM

a) BASIC

b) PROMOTIONAL

> Female Health Worker
(FHW)/ Auxiliary Nurse

Midwife (ANM)

» Female Health Supervisor (FHS)

» Multi Purpose Health
Worker (MPHW-Male)

» Diploma in Nursing Education &
Administration Elective in Community Health
Nurse (DNEA and ECN )

c) VERTICAL TRAININGS UNDER RCH-I1/ NRHM

Trainings in Trainings in Trainings in
Maternal Health Child Health Public Health &
Other Trainings
> SBA (SN/ IMNCI » RTI-STI
ANM)
> 1UD FIMNCI » Leprosy
(MO,FHW)
» LSAS (EmoC) Follow-up IMNCI » ASHA TOT
» CEmOC Immunization » AYUSH MO
> Lap.TL NSSK » AFHS (MO) (FHW)
» Mini Lap » Induction MO
> NSV » Hospital Management
> MTP MVA » Training Technology
» Menstrual » Helper FHW Training
Hygiene

10



(a) Details of Training Programmes:

Sr.
No.

Name of the
Trg.

Purpose of Trg.

Curriculum

Duration

Per Batch
Trg.
Participants

(A)

TRAININGS IN MATERNAL HEALTH

1

SBA
(SN-ANM)

To enhance capacity of FHW
staff nurse to conduct normal
delivery and reduce
morbidity and mortality by
timely referral services.

As provided by GOI

21 days

2to4

IUD
(MO,FHW)

To enhance knowledge and
skills for insertion of IUD
with newer technology.

As provided by GOI

MO-6 days
FHW-4 days

12
15

LSAS
(EmOC)

To enhance knowledge and
skills giving anesthesia for
CS to reduce maternal
mortality and morbidity.

As provided by GOI

18week

Total 16
(4 per batch
for 4 trg.
centers)

CEmOC

To enhance skills to perform
CS at FRU level to reduce
maternal ~ mortality  and
morbidity.

As provided by GOI

16 week

8 per training
center

SBATOT

Orientation to Gynecologist
& other SBA training Team
to conduct effective SBA
training at hospital.

As provided by GOI

2 days

20- 25

Lap. TL

To enhance skills in
Laparoscopy tuberlisation to
gynecologist.

As provided by GOI

15 days

Mini Lap

To enhance skills in
abdominal TL for MBBS
doctors.

As provided by GOI

15 days

NSV

To make Medical Officers
competent in Male
Sterilization Procedure.

4 per batch

MTP/MVA

To enhance skills for
termination of pregnancy by
MVA and suction and
evacuation method  for
MBBS doctors.

As provided by GOI

15 days

TRAININGS IN CHILD HEALTH

(B)
1

IMNCI

To update skills of health &
nutrition  functionaries to
manage sick child and young
infants at grass root level.

As provided by GOI

8 days

24

Follow-up
IMNCI

To prepare supervisory staff
to make IMNCI fully
functional at village level.

As provided by GOI

3 days

24
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S. Name of the Purpose of Trg. Curriculum Duration Per Batch
No. Trg. Trg.
Participants
3 Immuni---- | To enhance knowledge& | As provided by GOI 2 days 25
zation skills ~ for  Immunization
program to MO & Para-
medical staff to reduce
IMR& MMR.
4 | NSSK To update skills of managing | As provided by GOI 2 days 32
newborn by  providing
essential newborn care.
5 Facility To enhance skills of MO/SN |  As provided by GOI 11 days 20
IMNCI to manage sick young infant.
C) TRAININGS IN PUBLIC HEALTH & OTHER TRAININGS
1 | RTI-STI To enhance knowledge and | As provided by GOI 2 days 25
skills to all the MO and Para-
medical staff in RTI-STI for
early detection and referral
services.
2 | LEPROSY | To enhance knowledge and | As provided by GOI 2 days 30
skills to all medical officers &
PHC staff, ASHA, Anganwadi
to diagnose leprosy cases.
3 | RTI-STI To enhance knowledge and | As provided by GOI 2 days 25
TOT skills to all the faculty of DTT
and DTC to conduct this
training to MO and Para-
medical staff.
4 | AYUSH To enhance knowledge and | As provided by State 5 days 30
(MO) skills to AYUSH MO PHC for
all  the national health
programmes.
5 | AFHS To enhance knowledge and | As provided by 3 days 25-30
(MO, skills in adolescent health and | CEDPA & GOl
(FHW) issues to medical and para- | Translation done by
medical staff. SIHFW
6 | INDUC- To enhance knowledge and | As provided by 18days 30
-TION skills to fresh newly MO PHC | SIHFW
(MO) (MBBS) for all national
programs administrative,
financial & medical legal
cases.
7 | ASHA To enhance knowledge and | As provided by GOI 20 days 30

skills to ASHA to perform the
tasks at community level.
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Name of the
Trg.

Purpose of Trg.

Curriculum

Duration

Per Batch
Trg.
Participants

Trg.
Technology

To enhance knowledge and
skills to all the faculty of
DTT and DTC to conduct
this training to MO and Para-
medical staff.

As provided by State

12 days

25

Helper FHW
TOT

To enhance knowledge and
skills of health personnel at
grass-root level.

As provided by GOG

1 day

40

Hospital Mgt.

To enhance knowledge and
skills and orientation to
administrative  staff  in
national health programs and
administrative process and
Issues.

As provided by State

5 days

25

CCC

To enhance knowledge and
skills in  computer for
administration ~ of  health
departments.

By SPIPA

6 days

15

10

CCC+

To enhance knowledge and

skills in  computer for
administration  of  health
departments.

By SPIPA

12 days

15

13




EVALUATION OF TRAINING PROGRAMME :

1. All participants are required to give their feedback at the end of their session — “Talim Mari
Dhrastiye” and “Self Assessment Tools (SAT)”. The weaknesses of training so brought out
are then addressed as applicable. A master file comprising of computerized course reports
and records for each batch is maintained.

2. Pre- and post- training tests are conducted regularly. The result in terms of per cent gain,
participant wise and batch wise are given in Bar Chart / Diamond Chart of training
programme. (Below sample of Diamond chart has been attached).

3. Sessional evaluations have been carried out on their basis, the faculties are advised to

improve / modify their performance accordingly.

TRAINING EVALUATION (sample of Diamond chart)

Feedback of Trainees

Venue

Accomodation Faculties

Methods of Teaching Content

14



1)

TRAINING ACHIEVEMENTS BY TRAINING CENTERS:

a) Training Achievements in Maternal Health (2010-11)

Name of | Proposed Achievements Cumulative Since Year
Trainings Target for 2010-11 Achievements since
2010-11 Inception
SBA (SN-ANM) 1254 553 6797 2007-08
IUD (MO-FHW) | 300 (MO) 40 (MO) 810 2007-08
1500(FHW) 782(FHW) 5667
LSAS (EMOC) 32 5 96 2006-07
CEMOC 16 13 69 2006-07
SBA -TOT 50 44 246 2007-08
Lap.TL 100 73 899 2008-09
Mini LAP 50 6 286 2008-09
NSV 30 33 244 2007-08
MTP 100 92 1474 2007-08
b) Training Achievements in Public Health (2010-11)
Name of Proposed Achievements Cumulative Since Year
Trainings Target for 2010-11 Achievements since
2010-11 Inception
RTI-STI 5340 441-MO 441-MO 2009-10
3328-FHW 3421-FHW
Leprosy 150 (MO) 559 (MO) 637 2008-09
1500§Para 3126 _(Para 3644
medical) medical)
RTI-STI - TOT 0 0 47 2009-10
AYUSH (MO) 75 68 159 2009-10
AFHS (MO) 990 271 MO 712 2007-08
(FHW) 3000 1487 FHW 4975
Induction MO 0 0 97 2006-07

15



c) Training Achievements in Child Health (2010-11)

Name of Proposed Achievements Cumulative Since Year
Trainings Target for 2010-11 Achievements since
2010-11 Inception
Follow-up 1200 505 505 2010-11
IMNCI
IMNCI 5784 FHW 331 (MO) 1695 2005-06
[AWW 5719 (FHW/ 38067
AWW)
Immunization 1050 213-MO 301 -MO 2009-10
22-FHW 6575 -FHW
Training 50 22 120 2008-09
Technology
CCC 240 135 445 2007-08
CCC+ 60 27 85 2007-08
Helper FHW 600 534 534 2010-11
TOT
Hospital Mgt. 300 85 278 2009-10

16



5 B) TRAINING SCHOOLS AND PARA-MEDICAL TRAINING COURSES:

) BY THE GOVERNMENT INSTITUTES
There are two different types of courses viz, basic and promotional courses run to prepare para-

medical staff in the field of the health run by Government training schools.

a)

1)

COURSES OFFERED
BY GOVERNMENT
FHW TRAINING

SCHOOLS
| |
a) Basic b) Promotional In-
Para-Medical Service
Training Courses Para-Medical
Corirses
ANM / Multi Purpose Health Female Health Diploma in
Female Health Supervisor Nursing Education
worker (Male L
Worker ( ) (FHS) & administration

(DPHN)

Details of Basic Para-Medical Training Courses

Basic course of ANM-Female Health Worker

Basic course of ANM-Female Health Worker is conducted under supervision of state
level basic Training Committee for multipurpose Health Worker (Male & Female)
headed by Director SIHFW. This committee has controlling power for policy
suggestions in concern to admission, Supervision, Quality maintenance, Evaluation and
Monitoring of the said courses. This is multipurpose health worker (Female) Basic
Training Course i.e. Female Health Worker / ANM, run by Female Health Worker
Training Schools in the State. It is recognized by both Indian Nursing Council & Gujarat
Nursing Council since 2008. As per the syllabus recognized by Gujarat Nursing Council,
1Y% years course is organized periodically at 26 FHW Training Schools (Annexure -3)

which provides skill Training to health workers.

17



i)

b)

Sr.No. Year of Training Total No. of Trained
Candidates
1 2010-11 426
2 2011-12 544

Multi purpose Health Worker (Male) :

Basic course of Multi purpose Health Worker (Male) is conducted under supervision
state level basic Training Committee for multipurpose Health Worker (Male & Female)
headed by Director SIHFW. This committee has controlling power for policy
suggestions in concern to admission, Supervision, Quality maintenance, Evaluation and
Monitoring of the said courses.

This is one year multipurpose health worker (Male) Basic Training Course run under
SIHFW. At present MPW (Male) Courses is conducted at 4 Divisional Training Centers
(Bavla, Padra, Sachin and Aliyabada) and also at Health & Family Welfare Training
Center, Rajkot. This course is as per the syllabus recognized by GOI and revised as and
when by State Government. Government. GOI has modified the syllabus in year 2010-11
& SIHFW has also initiated the process for modification in the Course. This One year
scheduled course is organized is every year which provide maximum 200 health workers

for Rural Health Services.

Sr.No. Year of Training Total No. of Trained
Candidates
1 2010-11 181
2 2011-12 170

Details of Promotional In-Service Para-Medical Courses

iii) Promotional course of Female Health Supervisor :

SIHFW conducts Female Health Supervisor Promotional Training Course at two
designated centers in the State (Rajkot & Surat) This Six month’s promotional training
course is to provide Supervisory & managerial skills to senior FHWS & ANMS who are
already there in the health services (In-service). These designated institutes, provides 160

trained FHW as FHS twice a year.

18



Sr.No. Year Total No. of Trained Candidates in Total No. of Trained
Ist half Candidates in 1Ind half
1 2010-11 79 00
2 2011-12 78 00

iv) Promotional course of Diploma in Nursing Education & Administration Elective in

Community Health Nursing :

An Indian Nursing Council recognized this 10 months promotional In-service course is well
organized by SIHFW. This course provides District level PHNs, Teaching faculties for
Nursing as well as ANM/FHW Schools in the State. It comprises 15 trainees per batch. This
course is run by well established Regional Public Health Nurse Institute situated at
Vadodara, Gujarat. SIHFW supervises the whole course in all aspects .i.e. From admission

to examination & certification in this course.

Sr.No. Year of Training Total No. of Trained
Candidates
1 2009-10 15
2 2010-11 14

i) BY THE SELF-FINANCE INSTITUTES (SFI) :

Concept of SFI

ANM/FHWs are basic health functionaries in the health system. To reduce IMR and MMR-
additional FHW to be placed at each sub center under NRHM. Approximately 10 years to be
required to complete the basic training load with existing 26 FHW government schools.
Hence, SFls to reduce the burden of govt. resources state has taken initiatives to allow Self
Finance Institute to start ANM/FHW Schools in the state. Function of Primary Inspection for
Essentiality Certificate by Health Department, is ongoing process by SIHFW. Process of
Admission is under Chairmanship of Director, SIHFW.

19



Present Status of SFI in Gujarat:

SFI FHW / ANM Basic Course
Duration of course 1-1/2years.
Total SFI Centers - 29

Sr. Year No. of SFI No. of Appea | Pas | Fail | Resul
No. schools Participants rin s ed t
admitted FHW/ | the With
ANM exam held
1 2009-10 5 180 (Nov.,2009) | 172 95 28 |49
2 2010-11 3 90 (May,2010) | *Trg. Continued In current
year.
2 60 (Sept.,2010) | *Candidate will appear in
3 | 201112 | 4(old)+ | 354 (June2011) | XM during2011-12-13in

phased manner.

7 (new) + *-Twenty Nine(29) SFI
3(old)+ | 500 (Oct.,2011) | Fynctioning in the year
13(new) = 2011(Gayatri trust —Bayad
has not got reorganization
Cumulative 29 1184 by GNC)

16

Training continued in current year of 2011 by SFIs.
Candidates will appear in exam during 2011-12-13 in phased manner.
Sixteen SFIs functioning in the year 2011. Gayatri trust Bayad has not got recognition by

Gujarat Nursing Council. (Annexure-4).
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